Practical Applications of Designing
a Holistic Employee Experience
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If you could double your current HR budget, where would you
allocateadditional funding?

Employee Experience [N 479
Leadership Devebbpment |GGG 5
Learning Transformation [N 4%
Mext Generation Leadership Development _ 31%
Increasing Salaries and Bonuses for Current Talent |GG  31%
People Analytics [N 30%
Coachingemployees [N 27
Artificial Intelligence NN 249
Diversity & Inclusion [ N NN 25
Improving Existing Technology Platform N oo

Figure 1: Source: The 2020 HR Sentiment Survey, Future Workplace LLC
www.futureworkplace.com



Would you feel safe attending a collaborative
meetingin a conference room with 10 or more
people?

A.
B.

C.
. I question if we even need the physical conference room anymore

Yes, it's business as usual

Yes, if everyone was six feet apart wearing masks and the room was
sanitized

No, not at this time, even with safety measures in place, but some day



ls your company addressing emotional/mental

wellness any differently today than pre-COVID-19?
(Select Allthat Apply)

A. Yes, we instituted new programs
B. Yes, we have the same programs but are communicating them more

C. Yes, we have skilled our managers to address or check-in on
emotional/mental wellness

D. No, we have not changed course on this
We are pulling back on some of our resources

m



